
                
 

KEY STAGE LEAD – PRIMARY - CREWE CAMPUS  
 
Closing Date: Friday 21st April    

  

  

SPRINGFIELD 
SCHOOL 

Excellence Through Effort 



SPRINGFIELD SCHOOL 
 
Springfield School is a Cheshire East Maintained School for children and young adults from 
the ages of 4-19. Springfield is an Outstanding special school catering for a wide range of 
pupils with varying special educational needs. 
We consider ourselves extremely privileged to work with such wonderful pupils. Our aim to 
provide outstanding teaching, learning and care for all in a safe, supportive environment. 
The milestones our pupils make are significant at all levels however big or small, everything 
we do is celebrated. 
 
Springfield has grown considerably over the years and currently has 205 pupils on role 
within the main school and 8 interns on the Springboard programme.  
The school is split between Primary, Secondary and Sixth Form departments with a newly 
established Supported Internship programme supporting young people into employment.  
 
Due to the demand for specialist places within the Local Authority Springfield School is due 
to open a satellite site in September 2023. The satellite site will carry the same principles 
and ethos as Springfield Crewe serving the other side of the borough. Dean Row Campus in 
Wilmslow will be an 80-place provision providing specialist education for pupils aged 4-18. 
The two sites will work together collaboratively to share policy, procedure and best practice. 
 
Please find enclosed further information about the school and some key information further 
information can be found on the school website. 
 
After considering this information pack, if you feel Springfield is the place you wish to 
pursue your career you will need to complete the following. 
 

➢ Cheshire East Application Form  
➢ A supporting statement no longer than 2 sides of A4 font size 11 

 
We hope you enjoy finding more about our wonderful school. 
 
 
Lisa Hodgkison 
Headteacher  
 
 
 
 
 
 
 
 
 
 
 
 



Vision and Values 
 

To have: 
 
• High expectations for pupils to learn & achieve 
• A good knowledge of how each pupil learns best 
• A positive attitude towards work and to enthuse and motivate pupils  
• Good progress, and well-being over time for all our pupils 
• To appreciate and support all who work with and for our pupils 

 
 
Multi Agency Working: 
 
Springfield School works with a number of other agencies supporting our pupils to ensure all 
of their needs are meet. Below represents the other agencies we work with beyond the 
immediate school staff.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Curriculum 
 
INTENT  
 
Springfield School is a Special School for children with a variety of complex needs and, as such, has to 
cater for a wide range of aptitudes and abilities.  Our curriculum is designed to secure, in students’ long-
term memory, an ambitious body of developmentally appropriate essential knowledge for both 
academic and personal development. This is based on an adapted National Curriculum to meet pupils 
needs.  
We recognise that it takes repetition and a carefully sequenced curriculum in order for long-term 
memory to develop. 
Learning is always appropriate and, over time, varied with the aim of building strong schemata in 
students’ long-term memory. Within one lesson the activities may look different for each student, 
appropriate to their individual needs. 
At the heart of all learning is the child’s Education Health and Care Plan. 
 
IMPLEMENTATION  
 
Our curriculum meets the requirements for a broad and balanced curriculum based on the National 
Curriculum.  

▪ We aim for our pupils to leave Springfield having received a broad and balanced curriculum and 
have access to a range of accreditations which promotes ‘Life after Springfield’ in allowing all 
pupils to make a positive step into society. 

▪ This may be work, paid or voluntary, college, accessing a range of local services including 
supported or independent living. 

▪ The EHCP is the driver for a personalised curriculum for our pupils.  

In order to meet the needs of all of the learners we have Flexible Curriculum Pathways. Each of these 
core pathways are ambitious, carefully sequenced, well-considered and progressive. Each pathway has 
its own curriculum, but they are part of a greater learning continuum with each student getting a 
personalised curriculum to meet their academic and personal development needs.  
There are some shared aspects, for example, PSHE, work related learning, SMSC, Fundamental British 
Values, personal safety, health education and Preparation for Adulthood. Students can move between 
the pathways or experience elements of more than one. 
The four curriculum paths, each offers a different curriculum based on the pupils needs (please see 
curriculum paths document). Pupils are assessed on entry to the school through observations and 
professional judgements. After discussions with the class teacher and Leadership team a decision will 
be made as to which path a pupil will follow.  
Our Curriculum is based on 4 key areas, 1 - Learning (Academic and Vocational Studies), 2 - 
Independence (Including Life Skills), 3 – Medical and Health needs, including mental health and 
wellbeing, 4 - Additional Therapy (Sensory OT, Counselling, Play therapy etc.) 
Plans are set out in three phases monitored by each subject leader, these are the long-term plan, the 
medium-term plan and the weekly plan. The weekly plan is personalised to each individual pupil and 
adapted where needed during the day.  
The curriculum aims to provide motivating and relevant learning and development activities to 
maximise pupil engagement and support learning. Personalised provision allows teachers to plan in 
direct response to a pupil’s individual needs and interests and taking account of their barriers to 
learning.  
Pupils are well prepared for each phase of their education and transition in to meaningful, aspirational 
and independent adult life, well placed to make a positive contribution to life. 



Pupils all have long term targets linked to their EHCP; the targets span over a key Stage. These are 
monitored and evidence is produced and recorded through Evidence for Learning (online portal). 
Targets are reviewed by the class teacher and leadership team each half term.  
 
IMPACT 
 
At Springfield we expect that all children and young people will make the best possible progress from 
their individual starting points. The curriculum supports pupils to successfully move on to a range of 
post 18 education or social care provision. Some pupils move to paid employment. Pupils leave with 
maximised communication, confidence, self-help and independent life and living skills. Useful 
accreditation and qualifications are achieved to enable our pupils to continue their learning journeys 
into adult life. 
We aim for our pupils to leave Springfield having received a broad and balanced curriculum and have 
access to a range of accreditations which promotes ‘Life after Springfield’ in allowing all pupils to 
make a positive step into society. 

 
 
 
 
 
 
 
 
 
 
 
 
 

Job Description 
 

 

 

 

 

 

“Life is like a jigsaw puzzle, you 
have to see the whole picture, then 

put it together piece by piece!” 
Our curriculum is about learners 
having the pieces to help them 

make their life pictures. 
 



KEY STAGE LEAD - PRIMARY 

JOB DETAILS 

 
SALARY:   MPS + SEN 1 + TLR 2 £7,368 

HOURS:   Full Time – Teachers Pay and Conditions  

CONTRACT TYPE:  Permanent  

REPORTING TO:  Executive Headteacher / Head of School   

 

Roles and Responsibilities. 
 
The school Teachers’ Pay and Conditions Document gives details of the role and professional 
responsibilities of the Key Stage Lead. Within that framework, particular emphasis is focused 
on the following: 
 
Job purpose. 
 

• To work in close partnership with the Executive Head teacher, Head of School, Staff 
and Governors to develop and manage the school effectively, providing clear vision 
and positive leadership for the continued growth of the school. 
 

• To ensure the highest possible quality of education, range of educational 
opportunities and standards of attainment for all pupils. 

 

• To develop supportive relationships and positive liaison with parents, the local 
community, other agencies, and schools. 

 

• To actively support the management of the school in ensuring the whole school 
community actively contributes and maintains the highest of standards regarding the 
education and care of all pupils. 

 

• To be a member of the Leadership Team. 
 

 
 
 
 
 
 
 
 
 
 
 



 
To be responsible for the following areas / tasks. 
 
As Key Stage Lead and in partnership with Executive Head teacher, Head of School and 
Leadership Team colleagues, you will be responsible for day to day running of the school 
including the following. 
 

NO  APPROX %  
OF TIME 
SPENT ON  
TASK 

1 To lead & manage the department including the management of department issues, 
curriculum, resources and meetings, including performance management of staff and 
supporting parent liaison. 
 

20% 

2 To have a teaching commitment mainly within the primary department area of up to 
40% of the timetable  
 

40% 

3 To coordinate and lead on Assessment (EfL) alongside the Deputy head.  
 
 

15%  

4 To coach and mentor teaching and support staff to ensure consistency of approach, 
best practice and ensure pupil opportunities, entitlements and progress are of the 
highest quality. 
 

5% 

5 To co-ordinate, monitor and evaluate the use of strategies resources which promotes  
high quality teaching and learning throughout the curriculum including reading and  
phonics. 
 

5% 

6 To lead a subject (s) across the department and support and promote colleagues in the  
development of the subject in order promote pupil entitlement / attainment within the  
subject. 

5% 

7 
 

Continue to monitor and promote and develop the school’s learning environment with  
e-schools for all stakeholders.  
 

5% 

8  To be a member of the Leadership Team, feedback on a regular basis to the Leadership  
Team, giving evidence of ongoing monitoring and the impact of the secondary  
initiatives on classroom practice.  
 

5% 

 
 
The above job description does not replace or supplement the school Teachers’ Pay and 
Conditions Document. It is subject to re-negotiation at the instigation of the Headteacher or 
colleague. It is not restricted to those professional duties set out in the purpose, or key 
tasks. 
 



PERSON SPECIFICATION 
 
 

 Essential Desirable Evidence 

Qualifications • Qualified teacher status 

• Working towards or completed a 
National Professional Qualification 
(NPQ) or equivalent Leadership 
qualification.  

• A graduate  
qualification 

• Additional 
SEN 
qualifications 

 

Application DfE 
reference 
number 

Experience / Skills 
 

• Teaching pupils with a range of 
Special Needs and challenging 
behaviours. 

• Evidence of working in a multi-
disciplinary setting. 

• Evidence of continuing professional 
development. 

• Experience of middle leadership or 
leading a major aspect of school 
improvement with a proven positive 
impact. 

• Experience of observing lessons and 
giving accurate and constructive 
feedback to colleagues 

• Experience of using Virtual Learning 
environments and adapted ICT 
technology including communication 
aids 

• An outstanding teacher, with a 
proven record of exemplary teaching, 
who inspires children to learn, 
understands the needs of different 
groups and can share skills with 
colleagues to ensure high standards 
across the school. 

• Ability to work collaboratively within 
a leadership team to strategically 
plan for continuous improvement 
and deliver positive outcomes. 

 

• Teaching 
experience 
across Key 
Stages 

• Teaching 
experience in 
Special 
School.  

 

Application and 
reference 
 
 

                
Application and 
interview 
 



Philosophy • Advocates entitlement and equality 
of opportunity and commitment to 
inclusive education for SEN pupils. 

• Values all members of the school 
community. 

• Enjoys working with demanding 
students. 

• Demonstrates high standards and 
expectations for all pupils, with a 
desire to strive for on-going 
improvement. 

 
 
 
 

 Career history 
Interview 
 
Application 
career history 
and reference 

                                     

Knowledge and 
Understanding 
  

• Up-to-date knowledge of current 
legislation, developments, research 
relating to schools and pupils 
especially KS 1/2 

• Evidence of skill using assessment 
techniques especially relating to 
pupils with severe learning 
difficulties and challenging 
behaviours. 

• Evidence of documenting pupil 
progress / achievement. 

• Well-grounded knowledge of 
developmental curriculum and 
approaches to access National 
Curriculum for pupils with Severe 
Learning Difficulties. 

• Knowledge of what constitutes good 
and outstanding teaching and 
learning and how to support 
colleagues in developing their own 
skills, through coaching and 
feedback. 

• Ability to make secure judgements 
about the quality of teaching and 
learning, to support colleagues in 
developing their practice and to 
challenge underperformance where 
appropriate. 

• Understanding of the ‘Professional 
standards for teachers’ and how 
these underpin performance 
appraisal. 

• Knowledge of 
recent 
legislation 
governing the 
School and its 
community. 

Interview  
 

  
 
Application & 
interview 
 

 
 



Interpersonal / 
Personal Qualities 

• Excellent interpersonal and 
communication skills (both verbal 
and written) and the ability to form 
and maintain excellent relationships 
with children, colleagues, 
parents/carers, governors and other 
professionals. 

• Positive personality and flexible 
attitudes, able to cope with pressure. 

• Warmth of character / sense of 
humour. 

• Approachable and able to relate to 
people and their ideas. 

• Sensitive to the needs of others. 

• Lots of energy and determination. 
 

• Resilience in 
the face of 
changing 
demands and 
pressures 

 

Interview. 
 
 
Interview and 
reference  
 
   

                
 
        

Managerial • Experience and understanding of the 
management of change. 

• Ability to plan and develop new ideas 
into effective practice. 

• Ability to prioritise and manage a 
high & varied workload, conflicting 
priorities and delegate appropriately.  

• Ability to lead and motivate a team 
of professionals in order to achieve 
improvement objectives, meet 
deadlines and demonstrate positive 
outcomes. 

• Experience of 
leading and 
planning 
specific 
aspects of 
professional 
development. 

 

Interview 
 
Career History 
 
Application and 
interview 
 
 
Application and 
reference 
        

Parental / 
Community 

• Understanding of the need to 
promote a positive image of special 
needs pupils.  

• Commitment to partnership with 
parents, governors and others in the 
school community. 

• Able to work and relate to parents – 
and other agency colleagues. 

 

 Interview 
 
 
 
Reference 

 
Summary 

 
The post holder will have a qualified teacher status and may hold additional 
Special Needs qualification.  They will have proven teaching experience and 
evidence of managerial skills especially relating to teaching special needs 
students. They will possess well established interpersonal and planning skills and 
be able to demonstrate qualities of enthusiasm, sensitivity, flexibility and 
resilience 
 

 



 
APPLICATION GUIDANCE  
 
 
 
 Deadline for application: Friday 21st April 12 noon   

 
 Interview Date To be confirmed     

 
 Start date: 1st September 2023  

 
 
The safeguarding of our children is of paramount importance, and we are 
rigorous in our recruitment procedures. This post is subject to a satisfactory 
DBS check, and references will be pursued. 


