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Basic Skills Quality Mark Programme – Visit Feedback Report
	School name


	Springfield Special School

	Headteacher


	Mrs. Lisa Hodgkison

	School and/or 

HT email
	head@springfield.cheshire.sch.uk
	Tel no
	01270

582446

	Alliance QM Assessor
	Mrs. Gail Tindall
	Visit date
	19.04.2018


	Purpose of Visit 
	Interim Support and Review Visit


	The Assessor spoke with the following people  

	

	Headteacher and/or Senior Leaders YES
	Literacy Subject Leader NO
	Numeracy Subject Leader NO
	Assessment Manager

NO

	SENCo
NO
	Pupil representatives NO
	Governor representative(s) NO
	Parent representative(s) NO

	

	‘Learning Walk’ completed? YES
	Relevant evidence-base reviewed? Discussed

	

	The previous development points have been considered and have been implemented


	Suggested areas for development in preparation for the next Quality Mark visit: 
· To continue to embed the Employability Accreditation. 



	‘Good practice’ identified in relation to the 10 Elements of the Quality Mark: 
· The school was inspected in November 2013. The outcome of the inspection was that the school is judged to be “outstanding”. There were no key issues relevant to basic skills.
· Since the previous visit, further building work has been approved to provide for three further classrooms and a multi- purpose area.

· The outdoor areas have been further developed to include a sensory play area, older pupil activity area and forest school provision.
· The school continues to be over subscribed and there are now 140 pupils on roll. This number is projected to increase further in due course. Parents are well informed of pupil progress through termly parent teacher meetings and an annual Meet the Teacher barbecue event. Newsletters and the school website inform parents of school events and celebrations.   
QM Elements 8, 9

· National Accreditation is gained through access to ASDAN Transition Challenge for pupils in Key Stage 4, Towards Independence and Functional Skills for pupils accessing the 6th form.  Pupils are also able to access a Travel Training Accredited Course and Bridging the Gap currently delivered by MMU.  The school is currently working with Leighton Hospital and Reaseheath College with a view the future delivery of Bridging the Gap when M.M.U closes the Crewe Campus. In the meantime, a three bedroomed house has been made available to pupils at Springfield on the campus to continue functional lifeskills training whilst building work is completed within the school grounds.
· Access to national awards such as Duke of Edinburgh is encouraged and facilitated and pupils have been highly successful when entered into national competitions such as Jamie Oliver’s Food Revolution gaining both first and second place and first place in a Dragon’s Den enterprise hosted by Newcastle College This year the focus is to attain the gold award in the “Food for Life” enterprise. 
QM Elements 6, 8

· The use of Developmental Journal Checklists alongside B Squared is now fully embedded within school practice to monitor pupil progress and achievement.  School staff have been engaged with the Cheshire Autism Team devising an appropriate tracking system for pupils on Autistic Spectrum. Regular EDHC Plan reviews are held annually in partnership with a range of other agencies and parents. 

QM Elements 1,2,3,4,5
· One element of school staff performance management targets remains linked to pupil progress. CPD is tailored to the needs of individual staff alongside whole school initiatives which this year has Makaton signing in every staff briefing emphasising the school’s focus on improving communication and language. 

QM Element 6

· Subject coordinators continue to monitor their subjects effectively through learning walks, discussions with other staff, book scrutinies (where appropriate) scrutiny of tracking information and lesson observations.  Subject assemblies delivered by pupils are also shared on a regular basis. Each teacher also has additional responsibilities to show personal, professional wider impact on the school community such as Parental Engagement, School Council, and Community Links. 

(QM Elements 7, 8)
· Parents and pupils have access to a range of other professionals for support, intervention and advice such as SALT, school nurse and physiotherapists.  In addition to the family liaison worker the school continues to employs a Social Worker.
 QM Element 7, 8, 9
· Governors are linked to both classes and subject areas. They are well informed of the work of the school through regular meetings and the headteacher’s termly report. In addition termly governor tours of the school are held at which they are given lesson planners and current school data. Governor training is a regular event. 
QM Element 10

This report is just a snapshot of the continuing hard work of the staff at Springfield school to ensure that every child is given every opportunity to fulfil their potential. I would like to thank Mrs. Brown for her welcome and time today. There are no concerns about the school’s ability to meet any of the criteria within the Quality Mark elements when the renewal next becomes due. Thank you! 
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