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JOB DESCRIPTION

JOB PURPOSE:

To deliver high quality teaching and learning opportunities to ensure improved standards of learning and achievement of pupils in your assigned class / lessons.
REPORT TO:
Headteacher:




(
Deputy Head




(


Key Stage Heads



(
KEY TASKS:

To plan, prepare, deliver and evaluate individual pupil and class learning activities.
In accordance with school policy and procedures, teach a range of subject schemes of work, to ensure pupil entitlement, engagement and progression.

To deliver inclusive teaching arrangements to support the involvement, participation and access of all pupils to curricular and pastoral opportunities.

Using your subject expertise, devise, implement and ensure the delivery of schemes of work, securing the active contribution of staff regarding consistent implementation, which contributes positively to the achievements of all pupils and the school improvement plan.  
PROFESSIONAL STANDARDS FOR TEACHERS
As part of the Teachers Performance Management process, all colleagues are expected to make reference to the standards.  The standards provide the framework for a teacher’s career and clarify what progression looks like.  The standards clarify the professional characteristics that a teacher is expected to maintain and build on at their current career stage.  Please refer to the Teacher Standards & Career Stage Expectations document.
GENERAL DUTIES:

· To ensure that a high standard of education is maintained at all times for all pupils in your class, in accordance with the requirements of the conditions of employment of school teachers current document, having regard to the requirements of the School Curriculum, the school’s aims, objectives and schemes and any policies of the Governing Body, and to share in the corporate responsibility for the discipline and well being of all pupils

· to prepare and plan lessons in accordance with school policy and the school Curriculum guidelines
· to assess, record and report on the development of progress and attainment of all pupils in your class/charge.
· to maintain good up-to-date subject knowledge of assessment criteria 
· to record and report on the emotional, social and personal needs of pupils

· to communicate and consult with parents of pupils via the electronic diary system, school website and parent evenings
· to maintain clear and effective communications, management and co-operation between  class support and multi-disciplinary staff

· to participate in meetings arranged for any of the purposes described above

· to provide and contribute to oral and written pupil assessments and reports  
· to participate in Performance Management arrangements within the agreed national / school framework for the appraisal of your performance

· to actively participate in the arrangements for INSET and professional development of a teacher

· to maintain good order and discipline amongst pupils, safeguarding their health and safety both when they are on school premises and when engaged in authorised school activities elsewhere

· to participate and contribute to school meetings. work groups/briefings which relate to the curriculum or the administration or organisation of the school, including pastoral arrangements

· to provide guidance and support and manage the work of the teaching and welfare assistants within your class

· to take part in assemblies and register the attendance of pupils

· to work additional contractual obligation time which refers to the time spent by the teacher in discharging his/her professional duties including preparation and marking of pupils’ work, teaching programmes and the writing of reports

· to manage a class budget by monitoring the deployment of stock, maintaining accurate records, generating orders following consultation and ensuring that expenditure is in accordance with agreed curricular objectives

The Teacher is employed by the Local Authority (Cheshire East) on the terms such as those described above, and in addition with any direction which may reasonably be given from time to time by the Head Teacher.

The above job description does not replace or supplement the school Teachers’ Pay and Conditions Document.  It is subject to re-negotiation at the instigation of the Headteacher or colleague.  It is not restricted to those professional duties set out in the Purpose or Key Tasks
